
Exclusive Search Partners 

Finance & Accountancy 
Recruitment That Removes the Risk



Our mission is simple. We connect accountancy practices with exceptional 

candidates who combine technical ability with cultural fit.

While skills can be taught, true success comes when knowledge, 

behaviours, and ambition align to create measurable impact.“ “
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Recruitment That Removes the Risk

96% Retention Rate | 98% of Roles Filled | Up to 12 Months Replacement Guarantee

At William Glyn, we specialise in Finance & Accountancy, sourcing and placing senior professionals into 

pivotal roles. From Management Accountants and Audit Managers to CFOs and Finance Directors, we 

help firms secure and retain the right people to drive lasting success.

It is not just people who make a firm great. It is the right people, in the right roles, doing the right things.



Why Choose ?

Reduced downtime 
We manage the process so you can focus on clients.

Improved hiring accuracy 

Lower cost to hire 

Objective assessments mean better fit and retention.

Our structured process can save firms up to £350,000.

Calculate how much a bad hire could be costing your practice.

We deliver value in three critical areas:
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Our Story
William Glyn was founded to deliver a better way of 

hiring senior finance and accountancy talent.

We saw how traditional recruitment relied on CV 

shuffling and wasted interviews. Mis-hires were 

common and costly.

Our retained search model combines market 

expertise with smart technology, giving clients 

transparency, accuracy, and confidence.

At the heart of William Glyn is a belief that the right 

hire should feel like a perfect fit, for the role, the 

people, and the purpose behind it.
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Improve your 
Hiring accuracy
We use behavioural and competency-based 

assessments to objectively evaluate candidates.

Through our Talent Finder portal, clients receive:

Secure login to view shortlists

 Ability to invite colleagues to collaborate

 Executive summaries for each candidate

 Candidate video introductions

 Behavioural and competency reports

 24/7 access via desktop or mobile

The hidden cost 
of a bad hire
A bad hire costs far more than salary. 

Hidden costs include:

Wasted management time

L ost productivity

D amage to client relationships

I ncreased turnover

R epeat recruitment fees

The first 12 months carry the greatest risk. 

A £100,000 hire who leaves within a year can 

create losses of more than £350,000.

Use our calculator to see 
the true cost of a bad hire.“
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Define the Role. Hire the Right People.
We offer a free Role Assessment Tool to help you define the traits and behaviours needed for success 

in any role.

Quickly define role requirements

Improve candidate fit and retention

Support better hiring decisions

Benchmark roles across your practice

Benefits:

Behavioural profile of the role

Interpretation report with CV screening tips

Role-specific interview and reference questions

Optional leadership and sales style reports

What you receive:

Our Specialisms
We focus exclusively on Finance & Accountancy, with expertise in placing:

Senior Accountants

Audit Managers

Corporate Tax Managers

Management Accountants

Financial Controllers

Finance Directors

CFOs

Group Financial Accountants
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Specialists in Finance & 
Accountancy Recruitment

Disclaimer: © William Glyn Holdings Ltd. Finance & Accountancy Recruitment. 

All rights reserved. Services subject to our standard terms of business.

Company No: 15443436 VAT No: GB459110988

William Glyn Holdings Ltd

Registered Office: 

Red Hill House, 41 Hope Street, Saltney, Chester, Cheshire CH4 8BU
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